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City of San Jose - OE 3 Negotiations

Union Proposal - Safety

In cases of dispute over safe working conditions the employee will first report such
unsafe conditions to his or her supervisor and every attempt will be made to rectify
the problem at this level. The employee may contact his or her steward to assist in
the resolution of the dispute. If the problem cannot be resolved the City Safety
Officer will be contacted and the problem will be addressed through the
interpretation of the basic safety rules and regulations. Should the problem not be
resolved at this step, the grievance procedure will be utilized. Safety grievances
shall be submitted at Step III.

Section I - Health and Safety Provisions. The City shall furnish and use safety
devices and safeguards and shall adopt use practices, means, methods, operations
and processes which are reasonably adequate to render such employment and
place of employment safe, in conformance with applicable safety regulations under
the State Labor and Administrative Code sections. The City shall not require or
permit any employee to go to or be in any employment or place of employment
which is not safe.

Section 2 - Union Cooperation. Union will cooperate with the City by
encouraging all employees to perform their work in a safe manner.

Local 3 reserves the right to modify, edit or amend proposals during the course of
negotiations
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